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POLICY STATEMENT (R¥)

When an employee is unable to perform assigned duties due to illness/injury, the President or designee may require the employee to
submit to a medical examination by a mutually acceptable health care provider paid by the university. Upon a signed release by the
employee, the results of the medical examination, certifying in detail the employee’s condition, shall be released solely to the
President or designee and any other entity identified by the employee on the release. If the medical examination confirms that the
employee is unable to perform assigned duties, the President or designee shall place the employee on compulsory leave.

REASON FOR POLICY (O%)

To establish a policy on granting compulsory leave to employees.

DEFINITIONS (R¥*)

“Compulsory leave” is defined as approved leave with or without pay, or a combination of such leave, not to exceed the duration of
the illness/injury or one year, whichever is less.

HISTORY (R¥*)
Adopted: August 19, 2013; June 2, 2017.

RESPONSIBLE UNIVERSITY DIVISION/DEPARTMENT (R*)

The University Policies and Procedures Library is updated
regularly. In order to ensure a printed copy of this document
is current, please access it online at www.policies.fiu.edu.

Division of Human Resources
Florida International University

RESPONSIBLE ADMINISTRATIVE OVERSIGHT (R*)

Employee and Labor Relations For any questions or comments, the “Document Details”
11200 S.W. Eighth Street, PC 236 view for this policy online provides complete contact
Miami, Florida 33199 information.

Telephone: (305) 348-2181

*R = Required *O = Optional
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